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Our data showed that the percentage of people whose decision 
to leave an organization was driven by a manager or pay was 
roughly even at 12% and 11% respectively. Leadership was more 
than double that at 28%. Development opportunities came in 
at a whopping 52%, dwarfing the other factors as the primary 
factor for deciding whether to leave.

Source: https://www.cultureamp.com/blog/biggest-lie-people-quit-bosses
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Only 28% of talent acquisition leaders today report that internal 
candidates are an important source of people to fill vacancies—
presumably because of less internal development and fewer 
clear career ladders.

Source: https://hbr.org/2019/05/your-approach-to-hiring-is-all-wrong
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